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Champion rights of persons with
(disabilities in labour movement

= arly this month, Kenya joined the

world in marking Labour Davy For
OVET two centuries, Labour Day
has been celebrated all over the
world, honouring the tiveless ef.

b fiorts of workers who put in their
efforts tomake aliving for themselves and

their dependants From the marches for eight-

hour working days to the calls for'equal pay
for equal work'across mndmlheg:alkmps
changing with every new peneration,

with the advent of the Sustainable Develop-

ment Goalsin 2015, the clarion call is‘Leaving
o One Behind’ This has been endorsed by

manyincluding the course of promoting job

.

- PWDs continue (o
- be overlooked in

inclusion for persons with disabilities (PWDs), ©

who continue to be overiooked injjob alloca-
tion opparfunities

| Thisbas diven FiDe o thebbrink of pover-
Wmd their existing low economic fortunes.
Cognisant of this gap, the Persons with Disabil
ities Act of 2003 sets a reservation target of five
per cent of jobs in the public and private sec-
tors to be assigned 1o PWDs However this is
not the case yet.

According to the Public Service Commis-
sion's status report on Public Service Compli-
ance with the Values and Principles in Arti-
des 10 and 232 of the Constitution for the Year
2018/19, PWDs accounted for only 1.2 per cent
af the overall workforee in public service. This
i four percentage points below the required
threshold.On the positive side though, 13 per
cent of newly appointed officers in the 2018/19
financial year under review were PWDs,an im-
pressive and landable undertaking.

Financial obligations

While the picture is quite blurred in the pri-

wvate sector, there are several studies carried
out whose findings mirror those in the public
sector But it's not all gloom. Safaricom, for in-
stance,a giantin the private sector; has PWDs
accounting for 2.3 per cent of its workforce,
and growing This is according toits last anmu-
al repart, with the company setting the goal of
reaching the five per cent threshald by 2025,

In an effort to access job opportunities, per-
soris with disabilities face a myriad of chal-
lenges that go back all the way in school. For a
majority of families with PWDs, meeting the
required financial obligations to keep a child
with disability in school is a big challenge be-
cause of the expenses they have to deal with
brought about by the disability such as as-
sistive devices and therajry sessions, etc.
For those from poor backgrounds, they end

up recording high rates of absenteeism while
others end up dropping out, staying at home

waiting for help or hawking in the streets. This

further feeds into the stereotypes and myths
that disabled people can't do anything for
thermselves With such a background precipi-

tating low literacy levels and insufficient skills, :
cy

" while lhr.'l
¢ pights of the
: grlidﬂu Jotid message on the rights of workers

¢ with disabilities. The absence of a strONE
¢ an this matter coming from

union s vocal in advocating for the
ordinary worker, there still lacks a

thechampion of
PWDs waiting for seraps from

. ‘ ali 8 | workers leaves
: Jﬂb d"n&l-“?" " t]mlntn:urmmh:ltnhlemumm bl
opportunities. | The National Council lhrm-saruz Pe
= . abilities alone cannot promote wdﬂreuf
" pwDs in the job market.It l‘?mmm:lmudcm
¢ e, . impactful stakeholders, which alsoinciut® =
j e~ -~ ! tufonbe of workers) and the Federa n;n
'= mrim}?q " Kenya Employers (on behalfof employers)
Disability rights : A strong voice from these
e s i A strong voice from these twosstakeholders
: they moveinto the I'nghhrmmpenuw_]nb cmﬂﬂmﬂﬁ abigimpact. : = '

© market to scramble for the few job opportunt- .
: tieswith their non-lisabled mul'llf-l']ial'l-"-

° Inthejob market, they face attitudinal chal-
. doubt their ability to get the job done. As

: someone once said, the worst thing about a
: disability is that people see it before they see
* you ' They end up getting overlooked during
: Piri

For some employers, taking up a disabled
i employee dlsoimplies incurring some extra
: costs,such as fadlitating a personal assistant
¢ or making the environment more ccomime-
* dative which could be seen as an expense the
: husiness isn't ready to have.
¢ For others, despite a willingness to hire
: PWDs, they lack a link to a pool of skilled peo-
© ple,hence they never receive any applications. :
. For those who penetrate into the workplace, :
. thechallenges don't end there If they haveun- :
¢ dertying medical conditions and regular ap-
: pointments for therapy sessions, getting time
* off might be difficult where workplace poli-
¢ cies arenot flexible enough. In the long-term,
- such situations deprive them of promotion
- opportunities The Central Organisation of
{ Trade Unions Kenya (Cotn),which has over
- 2.5 millionmembers and 43 affiliate unionsis
© theleader of the labour movement in Kenya.

yet,studies continue to show that institu-

tions hiringPWDsismtjustaESRsumt,butit

: actually =%

: ingthe talent pool, L0 AcqUINNg _mlﬂﬂ[ﬂlﬂ!"
© eesand increasing diversity in ideas and per-
: spectives the benefits are good for business.

Itis alsoimportant to push for incentives to

 firms that employ PWDs in order to encourage
! businesses to hire more of therm.

Smmmmthedkahliwmorshm}d_
also not only wait for businesses to get skilled

: PWDs on their own: instead, they should part-
: nerwith these institutions to develop tech-

nological platforms that link employers with
prospective PWDs.
In the name of fairmess, knowing that disa-

* bility is not inability, and that we're all candi-

. datesofit,let's slot PWDs in the country’s la-

: bour movement. The current unfortunate sta-
¢ tusquoindicates they are merely bystanders,
an optional discussion. Let's change this.

. MrHassanisthe CEO of the National Council
. for Persons with Disabilities. harunassan@
¢ gmail.com. -

Founder
of Malaika
Initiative
for Children
with Disabil-
ities, Grace

~ Mukamiand
co-direc-
tor Peter
Wanjohi at
the facility in
Makuru Town
last month.
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